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VIEWS ON THE 1981
NWC GUIDELINES

The Japanese Chamber of Commerce and industry, Singapore extends its appreciation to the
National Wages Council for its letter dated 5 December, 1980 requesting comments from
Chamber in regard to the 1981 NWC Guidelines. The Chamber presents its views, following
the order of questions in the letter, as follows:

A. THE IMPACT OF THE 1979 AND 1980 WAGE RECOMMENDATIONS

According to a survey conducted by the Chamber, most of its member enterprises are
now trying their utmost to increase productivity in order absorb the higher production
cost brought about by the wage increases in the last couple of years. Some of them are
taking such measures as mechanisation and automation to meet the situation. However,
such measures are not enough to cover the steep increase increase of wage cost because
there has not been enough time, and there are many technical difficulties in introducing and
utilising new production systems. Therefore, members have been forced to such negative
steps as price increases, the change of production items and the deferral of factory expan-
sion.

Should these circumstances be allowed to continue in the years to come, it will eventua-
lly have negative effects on the competitiveness of the Singapore products and srvices in the
international market and hinder the future economic development of the Republic.

As the Chamber pointed out in its views submitted to the NWC last year,wages for labour
are generally determined within the scope of the employer’s business, as well as his payment
ability, etc. Increases in wages should hinge on labour productivity as well as the inflation
rate. As such, we earnestly hope that with the 1981 NWC recommendations the increase in
wages will return to more usual levels and be kept within productivity increases.

B. JOB-HOPPING

In line with the promotion of a high wage policy, it is indeed a very good sign that the
government’s policy in recent years has been to campaign continuously for the improve-
ment of work attitudes of labour. In the same period, frivolous job changes in our members’
factories have gradually decreased, reflecting the results of the Government’s efforts toge-
ther with the countermeasures taken by each company.

In order to establish an industrialised society with an economy specialised in high
value-added products and having high productivity, the accumulation of wide and expert
knowledge, skill and experience is indispensable to Singaporean workers. Accordingly,
management should continuously be required‘ to take measures to deter thoughtless job-
hopping and undesirable working attitudes. At the same time , we request that the Govern-
ment consider the following measures for good of the nation.

(i)  Implementation of a national policy to penalise job-hopping workers (for instance
confiscation of the employer’s portion of CPF constributions).
(i)  Promotion of proper work ethics (for instance,development of the spirit of team-

work and dedication to the group he belongs) through school education and grassroots
social programs.



C. TREATMENT FOR EMPLOYEES ON TOP OF THE SCALE

As the salary scale itself is decided byeach company independently, treatment for emp-
loyees on top of the scale should depend upon the decision of the individual company and
accordingly concrete methods for dealing with this matter should not be requires in the
NWC guidelines recommendations.

D. THE 1980 2-TIER WAGE INCREASE GUIDELINES

The Chamber has often point out the importance of introducing performance apprai-
sal systems as a means of clarifying individual merits an demerits. We can approve to some
extent the 1980 2-tier wage increase guidlnes as a first step towards such a performance
appraisal system. The 2-tier system should, in future, be refined further to make it a system
of individual performance evaluation including demerit factors. To establish uniform regu-
lations for such a proposed system may involve difficulties and delays in implementation.
In the meantime, as an interim measure, therfore, we would propose for 1981 that (1) from
15 to 20 percent of the total amount of annual wage increases be allocated for adjustment
of wages based on individual performance appraisal and (2) each company be alloweed to
decide, on a vouluntary basis, how to use this portion of the annual wage adjustment.

E. OTHER IMPLEMENTATION PROBLEMS

(i) C.P.F.

High wage increases coupled with the heavy burden in CPF contribution are accelerating
the worsening of corporate prodit and the price increases of products. In light of the fact
that CPF constribution should be borne at the same ratio by the management and the
labourer respectively, the current contribution rate by employer (20.5 %) should be redu-
ced at the least to the one by employee (18.5%) in this year.

(i) SD.F.

Most of the employers bear a substantial amount of expenditures for appropriate
training of their employees in order to upgrade the employees’ technical level. It is, there
fore, recommended that S.D.F. constributions by employers be abolished at an early stage.
If the S.D.F. is to be continued this year, the authorities concerned should be re-quested to
avoid inequities felt by many occur in both the collection and distribution of SDF funds,
as well as to simplify application procedures.

The Chamber hopes that its views as stated above will meet with your favourable response
and will contribute to the successful completion of 1981 NWC guildelines and thereby to
the continued sound eonomic development of the Republic.

Very truly yours,

;:,,1 ~
¢ on .
/éf;f"

K. Mito

President

Japanese Chamber of Commerce
and Industry, Singapore



JOB-HOPPINGSB5IE (CRET 2 FBAREICHT 2ER

P rAHR—-INVEFEIREHR

1981 1H 19 HNX#EE DT, AHCHABaRED L BED
frco&, TRRoMY AEHL E Fo

E“l‘-ll‘

I BALE T R & 8B E (X ?

Wwbwb Tob—Hopping @9 b, BIMNKFBZ>PNIEME T, [ 43
HETHEENIBEEGE EEYKE2 ~3 ERAEK)  TORRERES
NEWHCHABEAEN, MOBRBLCLZBCERS AT L] THH. TH
L BB EHIET AT EHBRETD b0 220 2BBE. Y HF—NVHEHR
TECRKDTALIERBRUEE 7 v v ORBEEEI L, S'porean O
LHBE~NOBHEBRAYRIIEIEY VAR VREOLBEORELCKE
ZHEEER & 2D T 5,

II—#7 —Hh—D

— T — A —kEDLNLIHML FHHCET 2 HELZERIT. FAFTORKRE
BHROEIELBEHBHHCHET 2HFHRBERORBRTIDL, BRTEAD S
BERIONAZVIDEEL S, DT T L eEetREL THMEHA
AP PenaltyCd IS AKEHEL TR, EELHRAYF TEA VL
GThC, HEHCEHO BEZALELODABNAED Lo

—fg v —h —OEBKF. HFOF Y - v EERANKREIMHE DT,
BB CHLBOEALEEDON S0 —B7 -7 —OBBEEH LT 2DIR
FHH AR REHESALIDE. HE. H2EHFT 2B L TORPNZEHID
LBELVHBERBOM VI CHEORELIANREVIDOEEZ SO
I EBO H 3 N & HIE

Ak, BEEROAHIEBEINZTN A D A » ., FCRRICHES
HEEDZNHBECAEL TRLIRNETH S, HIb. HOLORRKC LI ERKO
AY) v b EBRIBOTHNE. FhcE> B (WLd. BEERESO



CPFOﬂvb)ﬁ%ﬁk&Lféﬁ%%@ﬁﬁ%ﬁ@?&éf\ﬁ%ﬂ@

%&KBWT@&%@wab#ﬁﬁénb«éfu&mo
IVE &

iﬁl\H\m%%%mmﬁﬁLT\%@%m%#%%$ﬁ@0tm\®
ﬁﬁéﬁimﬁﬁbk%\Wfﬂ@%%ﬁﬁLﬁm&C5ﬁbao &<
Mﬁmomfﬂﬁﬁfﬁﬁbfg$@cPF&%&LTBD\ﬁ%tLT

ChOEOBHAML AL VET B TH 5,

L#L\igﬁJw—MpMng%%iiéﬂﬁ\SwweOE%ﬁ%jJ
éﬁﬁ?%kbﬁﬁ&ﬁ&ﬂKQW¢béc&M%%Oﬁ%fbao
TCT, b SimpleTH 50, HRWLOWHEMICEEDEES A& | 3
&&WﬁE&LT\Vyﬁﬁ—wﬂ$ﬁ1%$%@ﬁ@ﬁ$%%¥?6o
F&Em%ﬁE%Lk%%Kﬁ\v4i7®%%2&3%©@$©mﬁ%ﬁ
DY, HFZEEAEOCPFREAAES A LEMBNS 3, |

2k
(198142 F10 HHBEHEAER)



MEASURES TO DETER JOB-HOPPING

JAPANESE CHAMBER OF COMMERCE & INDUSTRY

In regard to your letter of 19th Jan. 1981 to our Chamber about the aforementioned subject,
we shall be pleased to advise the following:-

I.

IL.

I11.

IV.

The Type of the Job Change to which the special attention should be paid to deter

Since most of the Japanese firms would provide some training to the employees, whether
it would be school type training or on-the-job and whether they issue the certificate to
the trainees or otherwise; in the phenomena of Job-hopping, the necessity of earliest
establishment of the measure to deter shall be arange for the job change that the workers
who have completed the first round of the in-house training scheme (normally 2 to 3
years after employment) and ready to demonstrate the required productivity as the
trained workers do change the job by the reasons normally classified as the minor items
from the standpoint of the lengthy working life. Such job change would provide the
negative factors to accelerate the transfer of technology and/or management know-how
and ultimately that would hinder to create chances for Singapore personnel to climb
up to the management level of the company and give unfavourable effects to the speed
of the economic development of the Republic.

Job Change by the Workers

As seen in the labourer type workers, job change may have to be admitted to the given
extent, because of the degree of the individual’s job consciousness as well as the results
of the manpower supply and demand balance. Therefore, the detailed rules and the
counter-measure imposing penalty against the job changes for those type of the workers
do not help to create the required effects and the moreover, it might cause the uninvited
frictions between the employers and employees. In the meantime, because of the
campaign generated by the Government for not practising the job change as have been
and of the calculated counter-measures provided by each company, such situation is
gradually improved. Minimizing the tendency of the job change for this type of the
workers, instead of the establishment of the short range plan, would greatly depend upon
the establishment of the true business ethics from the long range view through education
and social behaviour, etc.

Ethics behind the Job Change

Basically, the idea of the freedom of the selection of the jobs should be protected but
at the same time responsibility for such selection should be properly taken by each
worker. Because of the pursuant of the benefit by the change of the jobs, whatever the
compensation resulted by the change (for instance confiscation of the employer’s portion
of CPF contribution) shall be borne by himself and the said freedom should not be
protected by the cost of the employer.

Conclusion

Basing on our fundamental philosophy stated in the above I. II. III and careful analysis
made on your schemes of (a) and (b) stated in your letter, we are not in position to
accept either of the scheme especially in your (b) shceme, employers would be hardly



agree to hold the heavier burden in CPF contribution while the current contribution
rate is believed to be high enough. Needless-to-say, such thoughtless job-hopping after
short working period of six months or less has to be eliminated soonest, but in the
meantime, the accumulation of the work experiences, demonstrating the higher pro-
ductivity, in order to challenge in the international market, as stated in the preceeding
paragraph I above, would be the very important subject. Japanese Chamber of Commerce
& Industry, therefore, propose the following which would be simple and effective way
and its implementation method is uncomplicated:-

Quote:

When job change was made by the employee other than the case of retrenchment, termination
of the employment contract of employment termination by the reasons resulted by the
employers, whatever the reason it may be, employer’s contribution of the CPF shall be con-
fiscated by the CPF Authority for the period of six months each time job change arises.
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PROPOSAL ON SECTION 38 OF THE EMPLOYMENT ACT

JAPANESE CHAMBER OF COMMERCE & INDUSTRY

INTERPRETATION OF THE PRESENT EMPLOYMENT ACT SECTION 38
Section 38 of the Employment Act stipulates that an employer shall pay overtime payment if
the employee is required to work in excess of 44 hours a week.

RIGIDITY OF IMPLEMENTATION AND LIMITATIONS

This section inevitably limits the employer from substituting a normal working day in a week
with the ‘off’ day of another week without having to incur additional cost of production by
paying overtime expenditure. It is therefore proposed as an addendum to Section 38 (3).

CONCRETE PROPOSAL
On the above mentioned facts, Section 38 (3) of the Employment Act shall be expanded to
read as follows:

38-(3) weveerene of the basis on which his rate of pay is fixed
except in the case whereby the employer informs the employee
one month in advance, the substitution of a single period of
working hours not exceeding the equivalent of one full working
day of an ‘off’ day for another work day provided it is being
substituted within 4 consecutive weeks and not more than 3
occasions in a year.

PURPOSE OF OUR PROPOSAL

As illustrated in the above paragraph on the limitations, an employer will not be able to
substitute a working day of a week with an ‘off’ day of another without contravening Section
38 of the Employment Act. However, such substitutions are at times beneficial to both
parties — the employees as well as the employers. The employees would be able to enjoy a
period of continous or uninterrupted holidays of ‘off’ days, and on the other hand, it would
enable employers to have better production planning for higher producitvity and cost
effectiveness.

14



EXAMPLE OF SUBSTITUTIONS
Case A (5-day work week: 8.8 hours per day)

WEEK DAY

vunuomHESdZnumHEASAZ L HEAZ

WEEK DAY
M 1
T 2
w 3
4 4
F 5
S 6
S 7
M 8
T 9
w 10
T 11
F 12
S 13
S 14
M 15

N RN R o e e e e e
MR OWVOAIONNBRPDEROY®P®INU AN

WORKING HOURS TOTAL WORKING HOURS
IN A WEEK
8.8]
8.8
Z:g S 8.8 hrs x 6 = 52.8 hrs
8.8
Substitute to 19th 8.8 |
8.8]
8.8
8.8 > 8.8 hrs x 6 = 44 hrs
8.8
8.8 |
Off Day
Rest Day
8.8
8.8 8.8 hrs x 4 = 35.2 hrs
8.8
Public Holiday 8.8
Substitute on 6th
Off Day Vacation
Rest Day
Public Holiday

Case B (6-day work week: Saturday half day)

WORKING HOURS TOTAL WORKING HOURS
IN A WEEK
8
8
5 > 8 x 6 =48 hrs
8
|
Full Day 8
Rest Day
8
8
8
8 8 x5=40 hrs
Plant Shutdown 8
Substitute of half
day of 6th Vacation

Rest Day
Public Holiday

15



Note:

1. Substituted working days are only allowed if it is implemented within four consecutive
weeks.

2. Substitution cannot be more than three times in a calendar year.

3. A working schedule must be prepared at least 1 month in advance for employees’ infor-
mation.

In Japan, the Labour Standard Law there provides for such substitution as illustrated in their
Article 32.

Article 32. The employer shall not employ the worker more than 8 hours a day ex-
cluding recess or forty-eight hours a week.

In case the employer stipulates by the rule of employment or by other stipulation, he may
employ the worker according to the stipulation more than eight hours on a special day or
forty-eight hours in a special week when the average working hours of four weeks do not
exceed forty-eight hours in a week.

CONCLUSION:

In the case of Japan, the Labour Standard Law takes into consideration the fact that some
manufacturing enterprises make products which are in demand only by seasons. For example,
the manufacturing of air-conditioners will be high during the months just preceeding the hot
season in summer. In order to provide a constant level of workforce despite the fluctuations
in the seasonal production demands, during the period of high production requirement, the
employer can schedule overtime for the employee or substitute the working days which are
within the period of low production with the period of high production requirement. That is,
the flexibility of working schedule is present with the purpose to sustain a constant level of
workforce which is being gainfully employed by the employer throughout the year without
any need for lay-off or retrenchment.

The implementation of this proposal therefore is very dependent on the co-operation of the

Employee/Union/Employer as the success and growth of Singapore is resultant on how well
the tripartite team work together in achieving industrial harmony.

(19814 2H 10 HEMEHEE L AR)
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NS FOR SETTLEMENT CONTRACTS 7(])@ @‘ BIEIEL . 2 {;‘K;i:&:?f’}ki’ﬁ;
FEEMEHICHS 2EEHILRBE 2T, BERAE 1 BHEKXIEVASEKA
ORMAEHIZRE 2TV %7,

BMEZOCFTND L0004k 2HA0 LT 2FEER. 1 HOHBMIKHL 0 FFin
WFAUETRDOLNSL100#, 500 HREMDBAORFHTY, ©EN
fI032000#k & % 535 /413 BIG BOARD L L. FOREIIA TR DOLEWE| %
TLOMBIMBHEETL2H(HERALSHE) LAbRET,

L ATV s UBGIELTTE2 AR AN, 2 1 #2512 1000
PREACECOTE LT > TOETH. AEA LTS BOEOE A TH S
BE A EFIIE > T ET,

FERICWEFER L EEB STAMP DUTY it 23, HAREFHERR
#10®EYTT,
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K1 EEFHHMX

R A RG] %E HAEG |
502 ki 1.56¢ 0. 788
502 L 12 l.25¢2
S$1 LU E 1% 1.25%
RAK FHOk SH5

N4 FIIIE EZGECONTRACT NOTE_ iy :if & TRANSFER DEED |C
BELNET, MTEOBARTRERED0.1%. BEDBAWR0.2% L It-
TCOETHMABAZESAHALITOT. BRRBANZIBETENEHS &
BRTEDPHKTT., AFFTRIE COHEH OMIZETFOFEMBLET
T, EALREHNL 4095 S THH b, ZUMEL Bl ->7240% HYE
PHREGMBRSG I LTHREHOLER T CLBHRET, M. ELEY
HISRB AN THA.

L FMBEH/RAESHIHZOHMRA

HROEERA T B L #~2 L, EBHRRABRMHREIRF Y LET, L
LEEOFRBERGAMER 24 2 L. ARARTBIIEHLEIA LS DI
RU. Fim¥3xsERE LM LA BIZOMABEET 200K L1
RonZ g,
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Fz2. TEEHRKATHSHE (1980 )
(Bffi: 1of& Fo)

E £ LR T IF i K5 81
y NES| =a2—-3-7 1,240.0
H & HE (1) 356.6
#EE 1= BV V% 189.7
AFx £h%H 113.3
7 7H £ T35 71.3
72F7VA N 52.8
AA A 235 45.5
A=A+ 707 Y F=— 59.7
F 77X T HRATIVE A 24.5
T 25 37.6
A20VT EAE 25.0
YA ER— YA K- 24.3

( K FT ) Apital International Perspective.

K3, REEHFWEIFT. Yo HR-—NEHBGIFTANFTEERE
( A7 : SEMIL )

1979 1980
B O YA E—N O YUHE—N
1 28,616 194 31,316 570
2 19,715 229 35,376 625
3 21.523 184 26,216 515
4 33,299 211 33,311 239
5 37,712 253 26,186 375
6 24,554 171 24,080 606
7 25,867 149 26,945 726
8 23,571 190 27,705 682
9 25,402 185 31,932 1,069
10 37,134 199 34,643 814
11 30,021 131 29,283 951
12 27,006 211 27,032 634

HiFT © Monthly Digest Of Statistics By Department Of Statistics, Singapore.
IL—FE B REBEPI R © A FIFET 5%
(AFLr—PlooM*s$1l)
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T LEBERICEZZ ONFME HBHRMEIMESEI LA LELL, =B
HeAfishm 2RO THAIEE L LTHHITREGIF., FOMRM#BEO%E T
L2HOBEIREBINTOETH, BRAEFMRA PLr— P AL AXDTEK
lifE# ( 3 04 ) S.T. INDUSTRIAL INDEX QJI#FmEkHBCTRIARD
DHLBECETY, 1973F 2 AICFAILEHRED611.360REMEZIEEH L T
k., FIMHAHERITBEXDLORNMICERA PESL LT L. 19804
DOREEIT 435. 41 THZTV51.8%HD660.82 TRV F L. X PL—
FPEAALZKEANIZE S E EAL100 4L 3R ETT6.7TDDEEY % X
FZE L. MERORMHRELIELTBALET L. WO T2 0&F MK F
NEHBLT20CBC PHEFIIRDO LI ICRTET.

0CBC 24fES$ Fo

SIME DARBY 1988 F

STRAITS TRADING 15 & Fo

DBS 14S$ & F
5IRBEBDBICYE->TDE S}

FEMPERRTBEORB L1981 EIH IV EE DN T ET, EFK,
ST INDUSTRIAL INDEX I LEREHNM1I1 A3 0HIZIEEL1I1H21H
FERO®E LEM. 721.20 EHF LF LIz,

HAKBEANZ L2 LFMEBEIA V7 LEPBHEFEFEREED I BLER
FERTDHIHBIL, EEBRBERRERIL 0 %006 8% ~NLERT 205, K
REKETHER LZ) TT., BSEOREARE LISEDOH MEHRXTHBOE
BB TLEMOWXEBLELITLL ).

3T, EHeHFHMT AIEL-TIEBEZ LRI PR -THEL
&3,

ABRETNSEF(HEREIZCET) PREICY > THREEH AL TK
OINIERCTL & 50,

WEIFILEESHER ( COMPANIES HANDBOOK )4 1 EH K LTuw
9. INREBEHOERBREZ P T LONDOTEAMBEHBOERTT,
AEORMTVENHTH 5 AL, FHOEERBREEPRTINIEILCLN
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PHLTHEBOBRFE »BOLERDVET,

BAIFRKREEILERBERECLERAEE LRI TRAHE L HK ThX.
EBed i LTHBROMBRAR 27 LET.cofTR - BERIR5IFRST
WHIZEFINANCIAL NEWS I XEBINECEFR L AXKESLR P L
— b R4 AXEPRET2HRDHY T,

WMBIFE EHMFIFOEET 54> %4 % ( INSIDER ) Oy SIFHMITHE
SUBARTREPELE L. ©EEQEHEkORBEELELTVET, -Ta
HRIEXERNEOTFERRLER LD IRA, EHLHI—B 2BV TIE
HWE. CEAEOL B LRITERTAILE-> TV & 5T, BHERSI
FriliE 45 8E T % SECURITIES INVESTMENT ANALYST OOFER i
ELTOCLRATT, EHRSHDPRET IHBIHROKRMES. 2HRE
ORBER. MYUE. MERESVUABLTESLHORRPR~RLNS C
LB3BTY, OB, BHKRMIZIEL 5 EENIERERITA,

B fa B & OEBHEDR CNLC LDV ET, 19704EMG 1973
FELBDTHEME RS <L — v T OESHTHBIBRLL. FELLEONEL
s L iR BE I LE LN, CARCERD > THMETIBRIEET
BOBEICHER L LY. WHBRMORE I CAREDGL THh FROLN T
7.

C)841R %58 2% > TOE &P

BEHHIIBELTAHAZTLL).

A il

P BURF D Fekk & 4 TEMASER ORARD O A B L35 S Nl 4146 2%
FE5e.

NATIONAL & IRON & STEEL
DBS

SEMBAWANG SHIPYARD
ACMA ELECTRICAL IND.
KEPPEL SHIPYARD

AARER
RRmBEAR., FMEHBIIEKESPMALTES L )T, £TOBET
FRAIGDME £ Y L7cPdid 9 3, Hmsk EBkX b CHEREMMEE %
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ElLOLBIVOFEEEZAE LTS L EON 28K 2T ET L,
SIME DARBY
HAW PAR
INCHCAPE
DBS
Ho R 4 A B
Fm, V- VT REEOPCRAHLIEXLHHETILT 7T —
VaVEBEOHE, RTNEZSOHKLBDY T T,
CONSOLIDATED PLANTATION
KUALA LUMPUR KEPONG
MALAYAN TIN
SHANGRI-LA
OVERSEAS UNION ENTERPRISE
N Dl
BEIFICS TEBINIKRNEI—RABOEXTEHEINET. T
CIRE LW HIGIZEE, RSP CHARKZE T, HEKREIE
LEOBEMNRE PHRATILABEAL BOHAADHER TS, HAKKD
Tl Uk e EE 5 L AL ITEONE T, MEDSF v ~VEMR
Fiplid®E 4 ORWT LI,
# 4. Keppel Shipyard X —KRARICHFELFLR
(3 omAHK. EE Sl . LAKE&E$3.50 )

AR #4 WA F 2Bk | KB LAk K
1,000-9,000 50 ZDHAZEIIH L 1,000 | 15,630,000
154AI1ICEXY
10,000- 49,000 | #EHIEA 2,000 | 5,970,000
50,000- 99,000 | [@] E 4,000 1,020,000
100,000-199,000 | [& I 6,000 1,194,000
200,000-299,000 | [A k 12,000 1,008,000
300,000-399,000 | [A 18,000 342,000
400,000-499,000 | [A L& 24,000 96,000
500,000-999,000 | [l L 30,000 600,000
1,000,000 L _E [ E 60,000 1,140,000

# = 27,000,000
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BB A
EBEHOHBIIILARE PHLBELT2HM,. BB L LEWEKD 2
HEDBHFMEHT B TRAINTOTT, HEOBE. SILERDHAL
BEEIHEELLHEFAARROMBMEE L VELREIN L OWBEETE,
PRAE L5 0E { SR B S LEFAIN TE I BUF DI - LEFF,
B LEI 5 FR B0 mEk ( 1000 #RKM ) ik 2 L EHHSEL £ 9 T+
OTHLERILIS CIBAKK PRI L LS,

UEDer r 2FBOVIIREZD 2 ZTROLPBDF T o HE—n - O+

N I—=F ¥ PRIV ETTEBT I, REJBEACTHTIESRSH

ETRAOBMREZIETHESET,
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TYFR P 5L ¥ DL o H AL b S OHE

TVFRb> « o HR=1 (¥)
E ‘X

FYFRbY - v AE—N () F80oE8s ARCAMBOEEEZPILE
L. ABBHE, BROMHZEEZTLEILLOT, B3 hictih, BYWF
OEBERZTRE, Yo AN bREMBFETT, Y v ¥ H K —
NCEHL TReREOFR T EHEEHIHENEC (1964 8) X, 2%
DOWOHERERL TV (W5504%) VI BRLLZOEERED=
2 — R} FORD MOTOR O#:B% & Hic, #AMBELOMERD E L H, =
WY Y AF—NBFOEME. HAKEH, HREEEFOCHNZ AL
7E, GEEFACREBOMBELET T HAHIHEZTL o

HHoMMECrrbob . 222034 HEDLTHL S ZWRTTE, H
ZALEILTHELE I IODRENAY —AThH, MEFLLLOKEIDD
EROMLLOCBRECEANEER W, AME LD HRETT,

B, HBEREDAC, BEEEOLS. FEME, HRo0Ns. BEME
HEF. ~—rF BB E BMBCHESHEIEADLRATTH. FEFE
b EBIRLZDL, XN, RERBREST A 2H 232 FOT, Thbdbik
BEWHIE TR E, ARMCTEAFBEREEPLCHLARNLVWEZL T T,
I. BLBREZDER

B8OME3IHIDIRY Y HIRX—NVEFB 214 XYOMABEB (ChEFEMED
30~50%CbWVICHYL ) OFELEREL. CThEREOHERED
BEEOFR LAV E Lo 4 ATWICHANTHEERT LEZIFARCHRE, 6 A
FHOEMERBATERCREL. CORATHANEZREETVE L ko

BROBREEOR L, L0 L E N Lk EC oM AR CED <\
ChBBERPOCEFEOHMERIVRICE EDREFT LT THE. COFEIMAK
E2TORFFEML, HREMLELATED DV ZERA 7VFAMY - ¥ ¥
HAE—=NE 6 5FEOEEMBIE. ¥ > HEA—NVERNTORTED M T BN
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(EDB) KEHL. CORELTEDBORFFARBEMHELEZDTE L 3
Lo EEHRBRERDO Y > HR—NVEIL—VTOHNE. ZOBEDAAL L -
VIV I/ETHZCEYVBHCEHATNZOHLKEE D B KMHHKAKIT (i L)
FHBLEILAEYE, ZOoUCKATIN, AEF D8 o0Es HE, 1 54
MATY fEOKITR P —EIBOONETRAT L, COMKRHE=
— VO, AEAEOER (7 s ELBREE2 005 FroSELER)
FLRIDMEDPFREMFEL TRE Lk REMD LI OB ETHES |1
TUORENEFIERMACATNBABRBHERET A THA>HEEDB L L E
HINTEDE LAk RUREXIBEOERELBMEL T 9 £EH b AKKW
[ FEASIBILITY STUDY ¥ #ffil TEhELADT. KFOEBRHED
REBZUHOZOBO 2 b ABERDE VIR L L >A3DTL ko 72
KEMBEL. FPEHMI L, 8 0EREADTHED CHERE.L 23 [
HEMBE WIS RUATRAREE L TBLAEL FRRIKRERATL 2,
II. £EFLERBRORE
SHEIDOBMRE®R. + AOD PO BMARKHF T 2B AMEHETT %
EfilL 2L 20T, WOShBEVHRPCAFEECHVYATINLHE T E HhEN
AP COBKDPOEETERBEBRILIROLEHFE LoD RTS,
AEFIERHRELTIHAER T N s 5T,
(e /A LomEsEn
(2) INDUSTRIAL RELATIONS ACT, EMPLOYMENT ACT L0 H K
B)VEFEH KT 5H COMMITMENT , 1A
@EHB OB RN 1B
%ﬁbbi?ﬁ\A@ﬁgéﬁﬁ%Kéﬁé&éf\%&@%é\0/
AE2r HOFEMME S D TRIEE 5 DT e By 6 H Ay iE Rk 5
EHRCHERERER. sAXMBEIVIOFEFLIABIERL L 3 > ¥
TlZo AOMEEZITEVT, HLEEMBERIIBODTVwELbL O
LHEEEEERMI DI L O REELAVABIRVIS CEVE ¥,
BRAFCEHIILERr DL IREBOMCRAVBF S LR T, M E
FEELRDEN) HRAEEWO 4D > 2 MEDICAL LEAVEDZR & »n
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DR TCBREBEHRTAKIT TS,
II1. SEHE &HE D/ERL
BEOHBEDOLCREOAEZVWEB T TR HFHE—HBI N O IR KT
HELMBECERER TR Y 2R A, EfidtEED XS5 EPERTRO X5
B RFIMIC ~N— b F — R HEF AL ToOXF. ME. RT. HBE, BH. &
EONSELRODATVWOORETMEETL, ZOHRESEALES Y
YL Tw e O BRI THAMMEL THERL TESBEEDD
24, MEOREALBUORNBRHAARLTFAVWLE e —AIvEFDTIRD
NeARGCCOEFEERE AL OE, MLOEEEEL T
IV. fERBOREE
(1) fREEK

8 AREEFILBEOREEMREROHEE IROEY THH

8 H#
i E O K 81 4
1A%
£ B sHRX 9HFK 10HK 118f 22AR gz &
EXECUTIVES 30 4 16 3 1 5 1
— ey 418 263 111 4 1 19 20
GUEST WORKERS 98 98 - - _ -
(£ FLRYF>AH)
2t 546 365 127 7 2 24 21

(FZEBECIRMERCHAARBEZIZEINTE I TR A )

(2) 7 Frx4¥—0iEH
Lo HBHBRFLAALTHRLILZTIESCEHL. ZTOT VP4 X%
SO LEIFMEFI VAT AL CEDN T $, YO B A& LA
LbHAREECHEELA DTV MANAGEMENT CONSULTANT SER—
VICE #:® JOHN DAVIES K #MBHL % L%z, AEKHKFORD, C&C
ZOoMBEME*FETH. X BFERCIEIRRE WS Hh b,
MIELCRKRACHITCED T L %o
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() BMEORH. Fik, BRSSOV TOKRBRME
C/ALRHBMBED THNEH TS 45 EMPLOYMENT ACT INDUS—
TRIAL RELATIONS ACTI 3% &< EFHBEHIKROED T,

(a) & IR
EMPLOYMENT ACT 1 O0O%&R XV HEFEHOEE (¢ / A) ©d &4
WTHRIBLZRELLTVE §,

(v) BEEOH
EMPLOYMENT ACT #4 4 ZR XV 3EL LOoEBECHL B &
EFXHOBBDY (HL., SELC >V T@EHEAL) X, FAFKE 3 F4
MEHEECH L TRChAELZLIBRABEELTEY 3,

() MAELoOXKWHE
INDUSTRIAL RELATIONS ACT %1 7%~23%KRTEFHE2 N
HEInTtwni 4,
AMECCTRAERL T HEREMAALIA CK AL A
DNOTICE %2 XBTHL T EIURETT, ChERAHAEMELEH
RUDOHILEL BEIEBL %254, COMMISSIONER® MINISTER
EWIFIREGISTRARDMMRE*ZTONAL AABZEhEH 0 % 3,
N BL7R2ECE VM AH > S HRP REDUNDANCYC X 2 fRTE
COVTORBERLANDIBEIHINTED 2 A, HICE 2.
AHS 2SR EL COXRBEFINS, CEZIVEBEZBRA L HR
HRLZRTHo (COH. BHALBHEERRAZLIDEBVE 4, )

(4) B #EMBIE~ o HaiRa L
(a)MINISTRY OF LABOUR (MOL)

MOL O BlE TH LD 2 HIH AT IC MOL 1T 4 &% R+ 5% B
BYEdo CNIEMEDXEFCITAbN, HBHELESELEE L VLS
MOLD S THRBL TEBL BT COREBRBMEINIK X
ORA EH BELV A, BE. AL X v0BE. BER. A
HHFEEEREDNELE VT A B, LEHHBETL 254 COMMI—
SSIONER FOR LABOUR (MOL) OiR%*ROI2ERUEL A2 b 3 4
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b, BET I >H Y —HREL 25 LE2BMEfIcRBoREEEFL
FCRBTFER. B, QLA THERERELTEL T 28REO0ETF
%, Wk BZXIELMOLCHHAL. BREDEBWTE BREFEN
ETT3o
(b) EDB MANPOWER DIVISION
WrRHOBEA Y F. RV T v hHEADWYW L TRADITIONAL SOURCE
Pl#A# 5 EDB@OPERMITC X W H@ELXHMAL TEL, HD. CTh
LY EF RO CHRECRE AL AP Dk R KRB EKE
ORI, HHCEDBCHELHHAL. BHERDEL %o
(¢) PIEU
MACHL THAMROME Y A 2 BHIICER®RZ WG O @A
FThFROFTTHE, BHELECOGBABILUARRNLIRNTET2D
LMHOBASMOLOHEd DD, BATIC PIEUAL (BRANCH ([CIA
Lb¥d) CAHEBFBHMAETTL o
(6) HEHE
c HFr b8 AROBRBLEO XA EBHFHAROBY TL %o HFIIT
VELEZEBGEHEBEY GEETTAHIEFHKXZT L o
6 H12H: M0L, EDB, PIEUKKN T ARIARFHKDOEIH,
160 : FRIPCRMBARVERE ERRXEBLEETLEZRRA
i N®RE (EXECUTIVES ) ~NHfE M, ({HL EXECU
TIVES €& L THBOMSE W IE L% 5 A AEICAE
mikddb S Htrha, HPRL THEZTL o)
17~18H : LI P H 2 THMBCERRE X UERA Fi C PIEV
® IRO R IX BRANCH (T % i Hlo
23~31H: M EXY
(Chit#RBs o HERBRAL Fo "THRHERBLT
MOLMBILCLYZKELEL ko )
30H:2REBIHELMHREEZBA.
(ComETs ARCHMEST ARERECHL TRT TXEL
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SALIBHRBREINLEEBICH L T3 HERD %I
12 HEAE R0 )
"H14H: HEXYEZE
8H 1~3H : 2R EBOBMN T &% 0 WHMIERK.
5~15H: Bk @Ft &
16~19H: COMPUTOR (€ INPUT
25H: BREEEBEIC TESTIMONIAL , BRSGHEHMBL+rFLX o
2 9H:: BRE&EXH »,
(6) REBOWH N
(a) #B. REBBIHR
TRIABRNZLAEXS K, MEOWKE, ¥WEIHAEAAR2Y 7%
—ANDTSKRONT ARG TET*EDAZTNE %A D 38 A K,
—HEXRREBRIREBOBHERAKREA D 3,
tEoMaxyg, BRI ECHFRAMBRECHECRE. REMKGOA
BRPOTIODIDE LT R A THOLBEBEOARSBREBL
BRONDRWLCADETIEBLVESE, ABERA—2RCnhaEkZ
NdHLEFTOT, HkhEMMOAREIO>DOTHERBEEL2 DT TE W
TR0 LnwERbnt S, YHoBa, RBHEN 6 HERK
BENEZROGTROBEREL TEYVELAZDT, 20BBAEEDX
BRI bDOHHER2 L AL T hELADTKRRE2D E L %,
(b) THEXHE
—HEERLEDO =2 - XB05F 5L THIEREORRY TA>TE
WY EFo, EEMIPFAEIRREEO TS5V E¥ Y > RE DV ZOEFEE
ITL{%EbES, EF VLY Y |IMEDICAL LEAVE OZERP. B
ABELOS v 22— VO BEHACTIERKBORMME »
DrETHOLDONTHKRE S, MEDICAL LEAVE 2 HEHICHKA LI
FEOREBRMBRELEDTAHCONY FTERL T LARAL 2
HRABIONTHATL ko HRIER CRIBH A LB A b F 32
BHOLH S Y va v OoMBR[ER T, €81 >t 5414 7T
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(7)

(8)

BEABY HRT AN ZRLSCEDODNE T, YHoFE8H26H
CK2EEEX ALY 7LE LA, FERVEMCRIROLS 1 v
T4 7EHITHELZRATL ko
8H14HDKE: XX v VEEEHECHL s$5/H

8A19H DIE: 2+t va YEREZFELCHNL s$ 5 /H

B2 7"HURBCITHEREEIHIGAZ,

s8H2" "HDR: 8. FBEHBEMREEERCHL $ 10 /H
ThbA Y74 2730%0 OMBRE Y FL 7205, FEMEAE
bh+CEBDOTLES e 2°RB. RREMROMAEELENLIHFHLCLS
DAMAGES 2EZE s hid. P 22202 B O2TEL 5,
BERE
BARGAINABLE EMPLOYEESKH $ A BBEEIMESLORBI LD &
EAINF LA, NON—BARGAINBLF EMPLOYEES (EXECUTIVES
GUEST WORKERS, CONFIDENTIAL CLERKS %) XL T3 HAEE
CHSTHELLA—OXRBFETOERBREEXLRL T L ko X\ FH 3 EX
WMOREBRHMLTd. MIABLOKXY TEX—GRATIAL L T —EHEX
BLEL %o

BRBREORE
HEHHHLELREEANCERARBREORBE I Z VR TT ., AFE L4 KCH
BLI W HBCH T HREEZEORBROBTHEEIL T, X BREH
BLEDDPBBEEIN - £V VIR OB HEWS HArbHAEA
HEEFLEEADTHREMRBECED T L %o
MOLBREERIKRCZOFRBRAEE=2—-LT»EFOT, %
FMOLKAREAEXZEH. X, HABLREFN.. HEEMILABE NS
HEEYFHEL TCHERBLLPE AV AL CHBALTI S S EFBE
SMA (SINGAPORE MANUFACTURERS'ASSOCIATION) ® F 7 43
CRLBREER. A BEASEHEBL T L %o
(a) EXECUTIVES

D2 EBHRERBRY BZOMAENLEE LW BTLERE
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RICEERBLELRDIEIHKE L 2o
() HMEGBZOMm - REER
1LOO#AKPLBEESI T, RADRELRERBEIOS v 4 ¥a —
T8 HHIEMBLE Lo —A3HEDSI Y2 2—-%FELELL
B, HEROCFLsACOWVWEDREBEbDNET T+, 1 v 42— FH
RBLEGEAOERLCERRHERE, YHTRDOD Tt HICH kS
ROEWHEHRELERL, M6 2TVE L, EWMAFH MK T ~
g2 - OBEREETTIMAEBHCHELLTEEIOLE WL
SMANERIOBRFALZELELRDIIBDE Lo D&Y L 2KME
BIEDTBI T RAE, MEFOH LB AR ERECKOLEBEZLDLD
TwedDstlbhIdo b, FRBCY Y BREFIHEET LA
D#HBWNTUC, SKFOT LY IJIKEY VITB TZCNR®EBL T Hwn
¥ Llko COEMOBIRIHERMICNTUC LEXEDTEB BEBET
Jo
(¢) GUEST WORKERS
EDBOMMAICELY EDBOFAIZd HDkA%ZGUEST WORKERS
ERANT AR R ECBREST HEIHERE Lk BELTHEY v H
F—NVTOBERBAFEL S REL L 2o
@ 9 ALBRGEEORER
SHUBRIERL TILIREBRML Tk 6 HRICS TRAED R
HedEB/LE L2, B THELER DT TREDLTESLTHC
ODRHLVELS BT LY —ZABLELRES T, TOB. 2CAEDT
AFFRECIRRAELTLEE Lo BHRBES > THEL
TEB{REEDRLBVE T+,
V. #ERE
FHCRALE R L2 B0 CAVEARRPACEELZNL S, HEY
R ICT D S5l 5 PRESS RELEASE 32 i3 HAE2 L Ebhz +,
HHOHZBE. 6 A (EEdkkeEi) 7" b HAXBZ4E) 8 A

K (REF) Cch EBLEL o
PDERBEOMERX P LCRNIETnEREZT LAY, BRBFOMOET

BiEFC TV L~ LKA EMEYECBILAL EJz +,
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oA R—=ILOHEAEE B

BEAEXRBS
2 B — X

VAR NOBEEDMHEERI DL 5 FHBOTERELTV S LEL
&9, 1973F L TA4FEDO2EM. ABBBIIER LIZKELWHELADGD
STl ENDBLIT6EILR 2D THERPRHIILE T, BEDOHEE WM
BHPRAL., T8FERSHDOLER. T IFI4%. TLTHEFIZL.5%D
A7 VRTH-1, CHOLEREXPREFE LT IEBRFHOHIIH > T
YHE—-NDHEEEZEWHBEREIEL - TEE LT 5,

BRORETH COHEEDMIBELI. AMTHED 100SF B> 51499
SFADY U H K- AREZPHRIFT-1BELEIER LIZIDTH S,
LCAHAR. COBBEDMBHRINABAREOME 24T LIREE LT3
RTR L, EFYPROCGCIZARAD3000 S Fudri 5000 ForofE £E
EEFEPAHRIIY U AF-VEEBLSBZFGABAELILERIILZ L. ¥
CHE-NALAEALTE. BEHEEKIKXSTECDED S, ZOFTIHE
EITNIAIEEZERBORETHS ). Yy HXR-—NADHE. EERRS (
HDB) OEMHET AT N~ ' PELDOERTHEAD I VEEHATS S, 3LDK
T500 FHAMBOBAMBI, Yo I K- NAREDEENDTHEIELHEKD
RTLT%ERVECEHEN, ABEBAICIWICOHEDBY ~— +F ZBA LY
BRALELYVTACLRFTINTOL, HDBOKEI T IRMEZILE S
SHE2BUWCRI, - T, AEAHEEROHTEEZERD 5 2 EE13FE
FILEL. REOHMIZABAOHHEEIAXSCERAINTHS, FIZTD2
ELVRBEOEANE LS. £FEE U SABEANBMLI T35, TS
BERLOIIREDOY IR -2 THHET 5,
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X B
X B8 (8Fn)
Hi[X B £ 4 247 80#2AH | 8142 A
Z | Hiltop F ot b 2,200~2,800 | 3,500
U | piovd cours v iy 1,600~2,000 | 2,800~3,200
z_ Cavenaugh Court T oN— | 2,000 3,000
1 Devonshire Court T oN— b 1,800 2,700
1‘* Grange Heights T oN— b 2,500 3,500
§ | Hill Court T oN— b 2,600 3,600
|| Pacific Mansion T oN— b 1,300 2,000
B | Jalan Jintan T oN— b 1,300 2,300
51 | Killyney Apart T oN—} 1,800 2,700
R City Towers 7 oN— b 1,800 2,600
1 Ridgewood T oN— | 3,200 3,800
7 | Pandan Valley T aie= b 2,300 3,200
7 Lews Court T oN— b 1,800 2,800
F Taman Serasi T oN— b 1,600 2,400
o | Namly Park 55 & 1,400 2,000
1 Henry Park T 7R 1,600 2,200
¥ Six Avenue I T4 Ry F 1,800 2,500~3,000
5l Coronation Road I Fa4 Ry F 1,900 2,900
;7 | Off Holland Road | »N> 7 v — 4,500 6,500
>
EN Hillcrest Arcadia F s 2,600 3,500
. Lion Towers T ou— b 1,800 2,700
Z_ Mandaly Towers T ox— b 1,700~2,000 2,700~3,000
= Watten Estate B 1,600 2,400
o | Hillcrest Park T 1,500 2,400
] Watten Estate I T4 Ry F 2,000 3,200
rF Hillcrest Park I Fa4RyF 1,800 2,800
73] Oei Tiong Ham Park | ,s> 4 w— 4,000 5,000
2 Off Dunearn Road NyHoa— 5,000 7,500
Hin Seng Garden T o~— b 1,800 2,500
Sherwood Towers T oN— b 2,000 2,800
Pasir Panjang T oN— b 1,500 2,300
< Katong Area T oN— b 1,200 2,100
@ | East Coast e 1,100 2,200
| Faberhills 55 = 1,600 2,600
Cheng Soon Garden | 7 7 = 1,500 2,400
Hong Leong Garden | = 3 « ¥4 X o F 2,400 3,600
Eng Kong Park I e F 4Ry F 1,500 2,500
Toh Tuck Garden I e F 4Ry F 2,000 3,200
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" &
VIUHE-—NIDIHRER—N—=—F v MIRHFARDBEZHZL T
DY, BMTEHTHCLB YU IXE—ATRETLRC, - EI S
BERDT, GLACTCTOEREFEZE LATOLABEZ,
HEEROGHELERTEEILLE> T304 FDBC LT, EBE®
Betimb->T. —BHEIZBL.5F S LVDERIZE-> T 2EH%T, Lk
LENY. B, LETREVYHR-—NADERERBILBEFIOCTCEHEB R
B & ) &2E), BREARINGITELC, K. DHE. HEIBUAFLBTIC 0
NTwsfzed. HROLEABEFLAERC, BHOLICHFOREEI &
LBEDRER. ETHY LcdDdd s,

BRI, YU F—LOARBIBRUETRCLES LS., TRRR81E1L
Alfi-LAEDARRMBE LZBELLBELIDDOTH 5.

& ] & L] B B |84 11AH | 79411 8 |8042A4 |[8141A4
- a4 BHbrF—2MA 400g 0.59 0.65 0.70 1.30
I—NFr =R}
* F—-—R+7IVT XK 3kg 3.80 4.20 4.09 5.00
AEF—Xy | o EuF=-RA 100g 0.80 1.00 1.00 1.00
& A ELRAT—F kg 19.50 28.90 29.70 32.00
=a2a—-Y—=7F
$RAeF/A |=a2—-C—-FF lkg 6.30 9.50 9.70 13.80
BHe L lkg 7.90 8.90 11.50 11.20
#» A Tue4 7-Ry lkg 5.80 6.60 7.20 7.20
V= Fwy 9 & 1kg 7.00 12.00 12.00 13.90
7277 NER—
4 1 =707 250ml 0.59 0.59 0.59 0.89
5 1 0.14 0.17 0.18 0.18
Y =707 225¢ 1.35 1.08 1.19 1.65
L& kg 3.90 6.00 6.50 7.25
g Y Vi ¢ lkg 5.00 5.50 5.00 5.00
L& Fyoa—=r 1.8L 6.00 6.00 5.97 5.97
b SIS EHHE lkg 1.00 1.20 1.20 1.35
¥— v Th— 350ml1 1.25 1.35 1.34 1.50
U4 RF— Ca=B 760ml 34.89 37.99 37.99 43.49
7T TFA \97 ; ;Owg"r -Jx 760ml 36.20 38.99 38.89 40.49
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VA R-NEEBELEBHGEFT LTS [ Expatriate Living
Costs in Singapore | DEFM (1 8 IZLB L. Yo HFK—niz
HELTOCINEADEERILIITIEE ADL 1980 FERA DL F M I
19.3 %D LEH sk L1z,

CONBEADMIESHR LS. ARAD3000~50008 F(#EFEHEIKL
)T, 2BEDFHIBILIACS LI REEBRONBEADEER AR %
FAEREETLBHOBRSNIIOC. CORFRIEE, BRORBERToNEE
WEER 2B ) LE->Tva ( 197T9FEDES I 21EHR) . NAEAWME
Bilisrt, BELILXE. BEOHIELVCEAZPRY. TN FN26.5 .
26.6 L2 0% %R LIz, AR, KB, &KEF. E&. tEEEI1 0
%EDELEY ZRE. AEAZL B LAEBEZMZTZ.

ZTOR. BEULRSA YV OELET. TN IEWHEOLR. T8
BETAIR LOBCEZRBREDNL. 4BINBEADHEEHRIELEXROX
AHESINLCIDO L FHEING,

YA K- NEENABA

i #5 #
(19754 4A=100)

T 946 A 8046 A ER%
-3 R 116.6 132.4 15.8
x * 115.8 126.1 10.3
& % 102.9 129.4 26.5
i@ AR 118.6 145.2 26.6
¥ - v R 118.2 124.7% 6.5
# £ 111.9 119.9 8
BE - E® 127.5 141.7 14.2
it # & 104 .4 115.8 11.4
4t =% 109.6 117.7 8.1
& & 110.5 129.8 19.3
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BAELAR— b
[1980FENWCHEHIESIZOWTOT7 4 —MAERR |

PrHR—-IBEXRBIREAN

VUHKE-NEBEABILELBH TR, 19718 ELUBEELLB PSR L LT
NWCEEIL DOV TOT o — FMAEREWK LEARMD NWCEHZIZDOWTD
BER. BESPBETILHII. TORKRPEIZLTCENML LTOBRELR
VELDHNVCHLDOBRBESIZIE LTS,

L. AEODT 5 — FPAETE. 1981 ERL1ITIENLE T -T2F
B0t IEEX O BEBEORME EITOFEIIN 2T b, 1979 &,
1980 FOMEILDOI 2 BEEBER I NVCH EIIRNE T 28 ME 2HREN
CEY BT, 1981 FONWCHEHZIISAARMOBRVBRE TS 2438 L
y

MFR. TOREXEROUETDH 5,

B, YOAFR—NVHEBEILEBHRE LTO[ 1981 ENWCEHEHEIZOWT
OBR I3, FABOEHRIIBRLT2“ ERIL. 1L T 28 TE&HEAT
DERESH” ODIHEZTERT 30,

I. BEOHE
1. AEBEM: 1981 ENVCHEICHETIFEMEII DV TEHSLALED
ERERUER. BEESPEE LAFTONCIHT 5. BRA
ROXEBEHLT 2,
. AEEEHI: 19804 128 22 H~198141H20H,
. AERR - KL ARFE 33T #L,
THRIILAET - PREFRX.
. BEAEE : 1354 (AHEEERL0.1%)
. BEOER
EBLIEBAICESEREZBRYVZILOZ LUTORY TH S,

H O & w D
E%
bt
of
i3

37



&K1 The 1st Tier (33 SF/IL17.5%) DEBERIT(1980 FENWC #%)

IH B H % #4& # EE - T BE®EY B 2 TE - T W
_— e |@ o) © @
EER | = L. =15 L1z, =16 L7, 0
s 81 16 58 3 4
OB\ E| (1000 (19.8) (71.6) ¢ 3.0 ( 4.9)
22 4 16 2 0
] *%| (100.0) (18.2) (72.7) ( 9.1) (= 3
_ 12 1 8 0 3
' & X (1000 ( 8.3) (66.7) ts 3 (25.0)
~ 10 1 6 1 2
& RURBE 3| (100.0) (10.0) (60.0) (10.0) (20.0)
i 6 1 4 0 1
W EEE | (100.0) 16D (66.7) (- ) (16.7)
MadBYy— ¢ 4 1 3 0 0
=+ Zof| (100.0) (25.0) (75.0) €= 3 (e 3
135 24 95 6 10
£ ®E X (100.0) (17.8) (70.4) ( 4.4 (7.4)
() ( )R%. BHEEHRICHTI»ELL. LTFTED

%2 The 2nd Tier( +3 %) OEHIKR (1980 ENWC H)

B || OEEUE | OxKLERo. | OB TOW
£ U (1%(1).0) (%.4) (1135.1) (1113.6)

P % (1%)%).0) (15%)‘0) (371.8) (12.2)

B O® = (1%)%.0) (451.7) (235.0) (3?4.3)

& R IR BRSE (1%)(()).0) (4?).0) (3%).0) (3%.0)

2 8 3 15 3 (10%.0) (853.3) (12.7) ((-) )
MBEY— € 3 1 1 1

2« Z O] (100.0) (33.3) (33.3) (33.3)

& B X (11%)‘(1).0) (8631.9) (%%.9) (2151.2)
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%3 Above-Avarage Workers Di#ERLELE (19805F)

EE| & % a)20% 02 o a3t |g @ " 81 91%
ey |l % % ( K| ~ 40% ()«,50% ()«,60%(2\,70% " 80%(')\/90% )L‘,L_I:
BT - 59 1 10 5 5 11 11 10 6
™ E E| ooy | (11 | a7.00 | @85 | 85 | (186) | (186) | (169) |(10.2)
o | 2 i 4 1 3 2
7 %1 (100.0) 0 (0 0 0 (40.0) | (10.0) | (30.0) |(20.0)
_ 6 2 1 1 2
# & ¥| 1000 | o 333) | aen | 0 Jaen | B33 | o g
B 4 2 2
S RURIRZE| (100.0) 0 (50.0) 0 0 0 0 0 (50.0)
o en 4 3 1
EEBEZE| 100.0) | (75.0) 0 (25.0) 0 0 0 0 0
MEBEY— v 1 1
2« 2 o fy| (100.0) 0 0 0 0 |(100.0) 0 0 0
84 4 14 7 5 17 14 13 10
£ E X (1000) | (48 | a6 | (83) | 6.0 | 02 | 167 | (155 |11.9)
%4 Above-Avarage Workers Dffi 951t
a1k 1k
e | AP @ ®
o1 2 Ligh - 12, Utz | oD 2 BeBE | ) 3 BEBE |0) 4 BEREA b
o x| 59 30 29 17 8 4
1= (100.0) (50.9) (49.2)(100.0)  (58.6) (27.6) (13.8)
11 5 6 1 2 3
7 % (100.0) (45.5) (54.6)(100.0)  (16.7) (33.3) (50.0)
= 6 4 2 1 1
2 & | (00.00 (66.7) (33.3)(100.0) (50.0) (50.0) 0
_ 5 3 3 2 1
SRR (100.0) (40.0) (60.0)(100.0)  (66.7) 0 (33.3)
o n e 4 1 3 2 1
EWBEREE| (100.0) (25.0) (75.0)(100.0)  (66.7) (33.3) 0
MaAEY— 1 1 0
%« Zof| (100.0) (100.0) (- )(100.0 - — —
86 43 43 23 12 8
£ E 3R (100.0) (50.0) (50.0)(100.0)  (53.5) (27.9) (18.6)
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#5 Above-Avarage Workers M 1 A ¥4 \) EHEE 4%

HB| A ®| 58tv 6 11 16 21 26S kv
e d e &
e BEH T+ Liosm SIS QZOSF}I/(LZSSF‘)» Ll E
" - s8 1 9 23 8 8 9
BB R 000 (1.7 (15.5) (40.0) (13.8) (13.8) (15.5)
1 1 3 3 4

7 * 1000)| 0 0 ( 9.1) (27.3) (27.3) (36.4)
) 6 1 2 2 I

BO® % 1000)| O (16.7) & (33.3) (33.3) (16.7)
~ 4 1 1 2

ERRBE (1000)| O 0 (25.0) (25.0) 0 (50.0)
i 4 2 2

EEGERE ] 1000)| 0 0 (50.0) 0 0 (50.0)

B — v 2 1 1

=z« Zof (100.0) | (50.0) 0 0 0 (50.0) 0
85 1 11 27 14 14 18

£ E X (1000)| (1.2 (12.9) G18) | (165 165y | (165

%6. The 2nd Tier ( +3 %) DEHH EDREEFLE

9804 19804 198049 19804 19804|19804H
P B T e 0ot [ s 0 Chaa % @*sE
[8] & ¥4 TH 8 A 9A 104 114 124
i 58 24 9 8 7 4 5 1
& 2| 100.0) | (41.4) (15.5) (13.8) | a2 (69 | (86) | (1.7
1 2 1 1 1 4 2
] % 100.0) | (18.2) (9.1) (9.1) | (9.1 (36.4) | (18.2) 0
_ 5 3 ] 1
B O® | (100.0) | (60.0) 0 (20.0) | (20.0) 0 0 0
5 5 2 2 1
& RMAREZEl (100.0) | 400) | (40.0) 0 0 0 0 (20.0)
el 4 1 1 1 1
EHEE R (100.0) | 2500 | (25.0) (25.0) 0 0 0 (25.0)
=« 2 o] (100.0) | (50.0) 0 0 0 0 (50.0)
85 33 13 1 9 8 8 3
£ E X (100.0) | (38.9) (15.3) (12.9) | (10.6) (9.4) | (9.4 | (35




x1. AWS (F—+ZX) OR&EL

: %‘*g‘iﬁ% g@;;ﬁg% SIEEHmM| AED LR
ELNE I At (v) G FEE | R
%78 g | REURD MMM waomm| L dmm
smsEn| ToEEE| w peie
U, U e . :
P 81 32 15 8 10 16
& | (100.0) (39.5) (18.5) ( 9.9) (12.3) (19.8)
99 11 2 5 4
7 % | (100.0) (50.0) ( 9.1) (22.7) 0 (18.2)
- 12 7 2 1 2
# & E| (1000 (58.3) 0 (16.7) ( 83) (16.7)
# 10 6 I 3
SRR | (000 (60.0) 0 (10.0) 0 (30.0)
e gl 6 2 2 1 1
EEBEZE | (100.0) (33.3) 0 (33.3) (16.7) (16.7)
Uil Y — v 4 3 1
=« 2o f | (1000) (75.0) (25.0) 0 0 0
135 61 18 18 12 26
4 #E | (100.0) ‘ (45.2) (13.3) (13.3) ( 8.9) (19.3)
ELNWC B 5 A 5 A-BE - FtOOLE(REEB~OXNE —
mE | B KEUEE | GRIBEE | JELATER | g p0
ETE Il 2 b - 1. R e /RS N
T Vi 11 47 13 678
wOE X (100.0) (14.3) (61.0) (16.9) (7.8)
1 10 8 )
i ES (1%)%).0) ( 4.8) (47.6) (38.1) ( 9.5)
) 11 4 3 4
2 OB (1000 (36.4) (27.3) (36.4) 0
9 3 4 Z
& FRARBRZE| (100.0) 0 (33.3) (44.4) (22.2)
=E 6 4 2
A #5812 (100.0) 0 (66.7) (33.3) 0
. 2
may-—rl o3 1 66.7 0
2+ 7o fp (100.0) 0 (33.3) (66.7)
127 16 68 33 10
£ B X (100.0) (12.6) (53.5) (26.0) (7.9
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X 9 NWC 8EN 5 A -RE— ¢ DOBMIL ~DXIE—

" % FTTIIAIGE 2| ABEAILE P E Qs
-t @ o) © Nz o
[ & £ M. BLUDTE BUBh -1,
: 76 23 24 25 4
® & F 000 (30.3) (31.6) (32.9) ( 5.3)
15 1 3 6 5
] | (100.0) ( 6.7) (20.0) (40.0) (33.3)
- 11 1 1 8 1
B & % 100.0) ( 9.1) ( 9.1) (72.7) ( 9.1)
_ 9 1 5 2 1
ERREE (1000 (L1 (55.6) (22.2) (11)
e 4 2 3
EERE (100.0) 0 (50.0) (50.0) 0
o a0 2
Z’E{E;Cf@é (100.0) 0 0 (100.0) 0
117 %6 35 46 11
£ E F (0.0 (22.2) (29.9) (39.3) ( 9.4)
+F10. NWC #15 DB — tDQOF B H DR BIE—
TIZx SBAIER %P CIZHRIE
zg | A (a)? i (v) " ©) - @ Z Dy
*1E EEL | Wi, BULTE. Ko,
= 75 28 24 17 6
& X (1000 (37.3) (32.0) (22.7) (8.0
19 3 2 11 3
[ % | (100.0) (15.8) (10.5) (57.9) (15.8)
i 1 2 4 5
B O % (100.0) (18.2) (36.4) (45.5) 0
- 8 1 2 4 1
& RUARBR 2E | (100.0) _as (25.0) (50.0) (12.5)
sl En 5 2 3
SR | (100.0) 0 (40.0) (60.0) 0
s e 3 3
ffﬁz@fm (100.0) 0 0 (100.0) 0
121 34 34 43 10
4 ¥ % (100.0) (28.1) (28.1) (35.5) ( 8.3)
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=11,

197951980 ENWC B (X T 2 W0 HR

B A He 7 IR HEPERR T3HHE | xwdi:
HB |5 % 1 48 5t dh B 76 &t E £E 358 TLh
(@) (®) ©) @ (9 @)% D il
e B & % D5 Lk DEHE DEE TRERET | Tl 7z,
. B DA
H & =% (11(())?).0> (22%.4) (21?3.9) (21£).8) (g.7) (113.2) (1165.1)
i % 1000 | (48 (48) <) @y | @ @)
B % ¥ (1000)| (353 (83) (83) <) 7(72.0) 16
& BAIRBOE (10%.0) ((-) ) ((-) ) (- ) (? ) (5';5) (41.4)
iR ¥ (10?).0) 0 0 (2150) 0 (7?5.0) (9 )
ﬁjﬁgaé (10?).0) 0 0 0 0 (130.0) (? )
£ B X (11?)%.0) (32:(3).9) (2123.9) (2131.6) (47.4) é??.z) (313.0)
£12. &E(ZH T %3 Job-hopping DHER
58 |5 m| o BF (b):bxi;@ (C)en/ue‘ d):bxfw .
213 2 gfé’ 2L meme i%;jf,m Gror
HoE X (12)%‘0) (65.7) (%%.7) (?179.3) (43.0) (97.3)
74 E (1%)%.0) (51.0) (135.0) (15%.0) 0 (3%.0)
B % % 000 0 0 #19) 0 (128.2)
S RRBR (10%.0) 0 (111.1) (4?4.4) RI%S (333.3)
E BB K (10%.0) 0 0 (62.7) (116.7) (116.7)
ﬁjﬁzg)é (10%).0) 0 0 (5%).0) 0 (5%).0)
£ E X (11%%).0) (46.9) (22?2.0) (5552.8) (3.1) (21%.3)
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£13. REDJob-hopping NH &

5 & T 35
HB| A % D ZHI7S B D &St DR
@) ®) ©) @ )% Dtk
*7 mAK| BEBEK| BORE | Fro~| ZAMHE
=
T 85 38 8 5 28 6
/& X (1000 | @47 ( 9.4) ( 5.9) (32.9) (7.0
17 5 1 5 6
a %[ 100.0) | (29.4) 0 ( 5.9) (29.4) (35.3)
= 9 4 4 1
B B R (1000)| @49 0 0 (44.4) a1.1)
- 10 2 1 1 3 3
ERRBEE 1000)| 0.0 (10.0) (10.0) (30.0) (30.0)
B 5 4 1
E B E 2| (100.0) (80.0) 0 0 (20.0) 0
~ . = 2 2
ﬁj’?gwé (100.0) 0 0 0 0 (100.0)
128 53 9 7 41 18
£ E X 1000)| @1.4 ( 7.0) ( 5.5) (32.0) (14.1)
K14, BHF 1 ERBFBOBEREICHT 2BB V-t BHBFOHBERE—
w8 |5 w| EOEHEBE VoSN 2407 Rk
=18 " @) (D) () “ @ Z o
BEB| otz BET-1.| EELTHYF LT,
\ 60 27 12 19 2
®H & E| 1000 (45.0) (20.0) (31.7) (3.3)
12 6 2 4
[ %\ (100.0) (50.0) (16.7) (33.3) 0
- 8 6 2
B & | 1000 (75.0) 0 (25.0) 0
- 5 2 3
SEREE| (000 (40.0) (60.0) 0 0
o 5 3 2
E B E 26| (100.0) (60.0) 0 (40.0) 0
R 1 1
ﬁf)‘:ﬁz@% (100.0) | (50.0) (50.0) 0 0
92 45 18 27 g
£ E 3| (100.0) (48.9) (19.6) (29.4) (2.2)




F15. B$f 1 FEREOBERE ST 2B VH — ¢ OOR B EEBEDHERE—

; NWCE) & % LD ST
LIILHEBER LT R
"B |F P . o ) Q% o
%7 ) , :
6] 4 ¥ BLUuh- 12, F 46 #1112, LTAhAY LT
o 75 14 43 16 2
® & 2| (1000 (18.7) (57.3) {213 Q@
14 2 6 6
& % (100.0) (14.3) (42.9) (42.9) 0
. 12 3 5 4
B & % (100.0) (25.0) @41.7) (33.3) 0
8 1 4 3
& BRI | (100.0) (12.5) (50.0) (37.5) 0
5 . 5 1 4
1 #0815 3K | (100.0) 0 (20.0) (80.0) 0
MBY— v 0
=+ Z o | (100.0) 0 0 0 0
114 20 59 33 2
£ E %] (100.0) (17.5) (51.8) (29.0) (1.8)
*16. HfE5ISalary Scale D HE
HEE|E %
7 Eay| @RI, @F T T, (e)Z Dl
g 79 22 55 2
H & X (1000 (27.8) (69.6) (2.5)
21 8 13
e * (100.0) (38.1) (61.9) 0
N 12 10 2
2 & K| (100.0) (83.3) 0 (16.7)
_ 9 2 17
& BERBRZE| (100.0) (22.2) (77.8) 0
. B 2 4
& #BE | (100.0) (33.3) (66.7) 0
By — 0
Z e F DM (100.0) 0 0 0
127 44 79 4
£ E | (100.0) (34.7) (62.2) (3.1)

45




&17. Salary Scale LfRICEL/-BEBEICHT 3HE

NWC #h4
HEB | A %| LICHER B4 p Salary Scale
@) (b) (©) @) Z DA
Ey: | [ & % I 7 100 % H DEFEET>Tco
. 31 6 5 7 13
®H & K| (1000 (19.4) (16.1) (22.6) “1.9)
8 3 2 3
7 %] (100.0) 0 (37.5) (25.0) (37.5)
B 1 1
B’ & k| (100.0) 0 0 0 (100.0)
3
MBME 3 0 0 0 3
. 3 1 2
i B E 2| 100.0) (33.3) (66.7) 0 0
> - e ) 1 1
ﬁfﬁ; OME (100.0) (50.0) (50.0) 0 0
48 8 11 9 20
£ E 3| 100.0) (16.7) (22.9) (19.8) (41.7)
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#18. Top of the Scale (ZE L -HEAEICHTINWCEEDHYAH

HE

" OB

(@) NWC & T

(b) NWC gy TR

o 4 % ?%%%ﬁgﬁmig}%ﬁ@& iz (n)llgosooo/fﬁ%otﬂ: e, ?f;ﬁf%ﬁm\, OEIY
® o ¥|000) (30.8) (56.3) (13.8) (25.0) &1.5) (72)
i %| (100.0) 689) (636) (o1 @73) 313) 0

B B ¥| 000 (2?5.0) 0 (52).0) (50.0) (75.0) 0
SHBBE| (000, (333) 0 (50.0) (50.0) (50.0) 16.7)
A i 38815 56 (10?).0) (116.7) 0 0 (10%).0) (8%.3) 0
*”;’E’EZ;@ (100.0) (50.0) (100.0 0 0 (50.0) 0

£ E X (1380) (31,336.7) (23.5) (168-2) (§%-3) (5527-8) ( 55'6)




K19 ARZERFICLI3AEBEORE

HEB|AE # RTT|
BOTW5,

E i [a] 2 24 (a)m», e . M 1979 FLURTI(H 19804 Py BT
0 3 75 18 57 38 14 5
L (100.0) (24.0) (76.0) (66.7) (24.6) ( 8.8)

20 6 14 13 1
7 * (100.0) (30.0) (70.0) 92.9) 0 (7.1
= 12 4 8 6 1 1
B & €| (100.0) (33.3) (66.7) (75.0) (12.5) | ( 2.5
9 4 5 5
SRRBE | (100.0) (44.4) (55.6) (100.0) 2 4
sk ol 6 1 5 3 1 1
BEERR| 1000)[ (67 (83.3) (60.0) (20.0) | (20.0)
MEBEY— 2 1 1 1
=z« FOfh| (100.0) (50.0) (50.0) 0 0 (100.0)
124 34 90 65 16 1
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CHANGE OF ADDRESS

Sanden Vending Pte Ltd
108, Peace Centre,

1, Sophia Road,
Singapore, 0922

Japan Development & Construction Co Ltd
Rm 903, 9th Floor,

Wing On Life Building,

150, Cecil Street,

Singapore, 0106.

Osaka Denki Danbo Co Ltd
Unit 1410, 15th Floor,
Tan Boon Liat Building,
Outram Road,

Singapore, 0316.

Fujikura Singapore Pte Ltd
23, Benoi Sector,

Jurong Town,

Singapore, 2262.

Showa Denko K. K.
C-4, 3rd Floor,
Macdonald House,
Orchard Road,
Singapore, 0923.

The Taiyo Kobe Bank Ltd
Unit 4202, 42nd Floor,
Hong Leong Building,

16, Raffles Quay,
Singapore, 0104.

CHANGE OF NAME OF REPRESENTATIVE

Hitachi Limited
From Mr. Y. Miyamoto to Mr. T. Muraki

Japan Trade Centre
From Mr. I. Takeda to Mr. S. Sawaike

The Chase Mnhatten Bank N.A.
From Mr. T. Morita to Mr. H. Maki

Singapore Electrial Steel Services Pte Ltd
From Mr. A. Itoh to Mr. K. AdacHi
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CHANGE OF NAME OF REPRESENTATIVE

Sanyo Electronics (S) Pte Ltd
From Mr. T. Kato to Mr. S. Yoshikawa

Takasago Thermal Engineering Co Ltd
From Mr. N. Matsuno to Mr. A. Tanaka

Onoda Cement Co Ltd
From Mr. S. Seki to Mr. T. Shimauchi

Singapore Three Star Co (Pte) Ltd
From Mr. M. Tanaka to Mr. M. Hatakeyama

Yuasa Trading Co Ltd
From Mr. S. Kamogawa to Mr. T. Kojima

Jiji Press Ltd
From Mr. H. Kanashige to Mr. Y. Inada

Shimizu Construction Co Ltd
From Mr. H. Inada to Mr. H. Kawanishi

Japan Overseas Enterprises Association
From Mr. K. Kitamura to Mr. S. Tsuji

CHANGE OF TELEPHONE NO

Kasho Co Ltd
Tel: 2231825 & 2233287

Shizuoka Yajimaya Singapore Pte Ltd
Tel: 3363053 & 3363094

Singapore Takada Industries Pte Ltd
Tel: 2653666 & 2652614

Fujitsu (S) Pte Ltd
Tel: 2656511 (5 Lines)

Sumiden Singapore Pte Ltd
Tel: 2654477 (4 Lines)

Shinko Electric Co Ltd
Tel: 2236122

Japan Development & Construction Co Ltd
Tel: 2205555 & 2205421
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CHANGE OF TELEPHONE NO

Sanden Vending Pte Ltd
Tel: 3372845 & 3380722

Showa Denko K. K.
Tel: 3386432 & 3377911

Fujikura Singapore Pte Ltd
Tel: 2641422 (3 Lines)

The Taiyo Kobe Bank Ltd

Tel: 2227871

CHANGE OF COMPANY’S NAME

From Nippon Suisan Kaisha Ltd
to Nippon Suisan (Singapore) Pte Ltd
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